







































































補助的な仕事 28 2 3 2 0 2 1 38
定型的な仕事 13 179 8 7 2 0 0 209
専門的な仕事 5 18 136 9 3 0 0 171
幅広い仕事 4 8 7 52 1 1 0 73
責任を伴う仕事 3 3 4 2 27 0 0 39
難易度の高い仕事 1 0 2 0 0 8 0 11
高度な判断を伴う仕事 0 0 1 2 0 0 1 4

























人数 222 25 247
％ 40.7% 4.6% 45.3%
人数 42 256 298
％ 7.7% 47.0% 54.7%
人数 264 281 545








































































































































ャリアが停滞する」（30.9%）までが 30%以上であり上位であった（図 7）。 
 





















































































































































































































































































































































































































































































































































































Job quality of short-time workers and
perception and support from 
their managers
Hiromi SAKAZUME
　The…purpose…of… this… study…was… to… clarify… the… relationship…between… the…
characteristics… of… job…quality… that… short-time…workers… occupied… and… the…
managers’… perception… and… support…whose…member… has… used… short-time…
working…hour…system.…A…total…of…559…first-line…managers…who…has…a…member…
using… short-time…working… hour… system… completed… a…web-based… survey…
assessing… job…quality…of… short-time…workers… ,… the… risk…of…using…short-time…




short-time…working… hour… system… continuously,… manager… tended… to…
underestimate…risk…for…users’…career…caused…by…using…short-time…working…hour…





before…using… short-time…working…hour… system…and…have…occupied… routine…
work,…manager…tended…to…overestimate…risk…for…users’…career…caused…by…using…
short-time…working…hour…system,…and…provided…not…so…much…support…for…them.…
4)…When…short-time…workers…had…occupied…routine…work…before…using…short-
158
time…working…hour…system…and…has…occupied…high…quality…job,…manager…tend…
to…overestimate…risk… for…users’…career…caused…by…using…short-time…working…
hour…system,…and…provided…many…kind…of…support…for…them.
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